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Check Your English Vocabulary for Human Resources, Rawdon Wyatt. yiedd puts I ae L

Human Resource Management, 15/E Gary Dessler, Florida

International University ISBN 978-0-13-423545-5—ISBN 0-13-423545- Buslud | an Ll

2 Prentice Hall

https://www.shrm.org : SHRM 46 pe¥l &y ddl o)l odl e o
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https://www.cipd.co.uk/

49 ASTY sl

¢ Human Resources Available at: www.hrmagazine.co.uk/

e People Management Available at: www.peoplemanagement.co.uk

* Personnel Today Available at: www.personneltoday.com/
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